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INTEROCEAN UGLAND MANA CEMENT CORPORA TION 

UNLICENSED CREW MEMBER EVALUATION / PERFORMANCE REPORT 



IIIM-V-PF.R 002 Rev. 9/04 



Tb[i fo:rri is lo be complelcJ by the On bnaid Jt-p.-nini^^ril he^id f^n aII unliccii^tii oi ewrrjemlitrj wht::icvc! ih'jt intjjV idua'l ddi..5cJi*^-=- (<r>r a-v rv'.*.';o]i Tnc 
M-isisiJ ^ii ih fiho 5ign cich cviiuaiiijn tinvi iorvt.ird ,i lo ^h*^ Home Oi^icc fTSi^ Mri^:;^i rih.xll cr-nnplclc fhi^ iivrni f'sf liitf S[<:-,Vdrd j 



Vessel: 
Name of Individual: 
Reporting Period - I^rom: 


SS CAPE MAY 

Greg White 


Date: 


3/23/05 




Rating: 


Bo^Lin 




9/30/04 


To: 


3/31/05 













^^^>^^^ a box for eacli question ^ 


Excelleni 


Very Gf»od 


Gt)o(l 


Fair 


o ! Not 
P«"'' JOlisened 


Cooperation 


- 


V 










Leadership - Ability to work with crew (Bo.sim/^;h\<i uuh) 




V 






. 




Attenllori to Assigned Duties 




r 










WillingnejiS to Assume Responsibility 




V 






H 




Wiitchslaiiding Ability - Ai Sea 


■ 




' 


J, 




■ 

V 


Watchstandin^ Ability - Fn Port 




1 1 1 


I 






V 


Seamanship 


-^ - ^— 


■■ ■ V ;i 










Iv#!K)w iedsi^c of Ship's Equipment 


V 






■ 1 


1 


Knowledjj^e of UltVl Policy & Piocedurcs 


; 


V 










Personal Conduct & Appearance 




V 




. — - 


'■ 

1 





I'uood' i^ ;o hr ui^^'d II' J'Jiscr i'l-^f ■^n iml iv i(.l..i .1 who is Citable: of jjcrlo? jti i^i^-, his . ht( assi^;n^J JuNds undci ni>frn*il .i:--c fj-uiin-; r ^ ri ufni-Lm . ■-'^' .i^^-'rVtiJ) 

Remarks 



W'h'M positive qualities \\\i\v you noted with his / hej- j)erfonianec? _CJr'eg hns been willing lo as:<ist m ;ill areas including 
bn^uiiejooju maiiucnance proiecis 



[n whiU areas does the supenisor feel (hat improvement can /should be made? [ncrca;.e in productJ\ay, 



Ha\c yoii discussed these areas s> iih him / her? 

If "No", specify reasons why no discussion has taken place, 



V 



\E^ 



NO 



What measures ba% e y(uj taken to help him / her improve? Worki ng in coujuncuon on i}latnnng manuenancc and repairs 



00 you recommend this individuaJ for re-assiunment to this ^essel? 

If '"N(>'" nlr>;ttt"k i(\rf»pif\ i-f»r, vAn.^ ■ 



[vj VE.S 



:U NO 



ILf^dj^^j t^ //<^^ '</{/ ^/_ 



Dej)t. Head (PRim 'SiG>^ 





memher (rKiM7sic;N) 



N ()■ I \. % I . T!ii jj d oc I WW c iu I s 1 1 n c j>i h;. 1 1 To r l oi i ]] .k i j 1 1 ;i 1 ■ i ill : c i ksl- i .j 1 1 y . 



f 'J |T.'! -^V^ Ml 1 1 .u 
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INTEROCEAN UGLAND MANAGEMENT CORPORATION 

UNLICENSED CREWMEMBER EVALUATION/PERFORMANCE REPORT 
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(ss)/ >r/ / TV C^f^^ <1AA^( Data 


°\ ^?c!|o4- 


Name of Individual QR^G ^^H^Trl Rating 


<\cii/\/ 


Reporting Peiriod-From 5 l^S (OH 


To: 


q Uc^IpH 






V a box for eac'n qJeSCioa ^ 


ExcelLent 


Very Good 


Good 


Fair 


Poor 


Not 
Observed 


CooperaLioa 




-X 










Leadership - (Bosun/Scwd only) 
.Ability ro wo L-k w i L h c i:e w 




sX 










Attention to Assiyned Duties 




^ 










Willingness to nG3Ume Responsibility 




■^ 










1 
Wacchstanding Ability - At Sea P^tiV Ub^^-^V 


'A 












Watchstanding Ability - In Port ?^^"r" ^y'l^^^^ 


^16 ': 












Seamanship 




\y^ 










Knowledge of Ship's Equipment 




v/ 










Knowledge of lUM Policy & Procedures 




vX 










Personal Conduct £c Appearance 




v-" 






. 



["Good" i3 to DC m;;pd co dcGcrLb^ Jn individual m\\a i. a CAp<-ibl<5 o£ p*:rCorming hL.i/her s:i:*i.gri^d d'.itiea under nonnjil and routine cinrum^t ^iict?!! -ibojid 
Re darks 

I ^^ ■■■■!■ ■ — ■ r — - - ---— --. - — .,■■ ._■ __ — _ . . _ _ 

;if additional space la reqriired, uae reverse aide.) 
What positive qualitiaa havo you noCod with hio/her p«Br f ormanca? Oi>-.'"c^^- v^ Vv^ v^jA/^'Co^d pCS^ \ V'^C 



In what areas does tho auparvlsor £e«I that improvement can/ahould b« made? 



C-g^/^A-^^L/iL^ lO r/ Q^^ V pccc^je S.S . 



iiave you dlacuaaed thesa Area* with hiai/h«ar7 

If "No", apociCy raaoona why no diBCu«»ion tiaa taken pLaci 



Circle On«-*^ 



YES 



NO 



What maaaures hava you taXoa to help him/her improve? 



C, g ^ vr^;- i c. l-'t/ 



t/ t1 C-, ^v ci 



^ e ^/f^ e c -^g :h g.i s 



Do you T-*<-nttmi*r>H thill iadividuftl for ra- ftssigiunaat ^o this vaiflfll? Cird* One -* 




NO 



If "No,' pleaao specify reasons: 



Depc, Head ( pRitrr/siGN) 






\ 



X/ 



V.v^.Z/ 



— j-T 

Crewmen\bei- (print/sign) 



NOTES: 1. This dtLJCumetit i3 intended for confidential office aae only. 

2. Crevmernber comments may be placed on the reverse of this page. 
J. TJ^e Crewmember is entitled to a copy of che completed i signed form. 



<C jJi^.-' 




Q.(A 



Master* (print /sign) 

(• Or person in ■^haine 
of the vesaelj 
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This torTTi lii to bo coirpicted by the on board departrrent hpjd on jU unUccns-id =r*>i^<!'triiP 
.■^^st-r .^h.ill Al^n -.iqn e^ch Hvaiuatioo and forwArd it to the Mcnie Office IThe Master s 


ra whenever thit individu^L det 
hall coT-plete this iom for tne 


I c h e J f ir J n y 


:'iJ;iOJi. T!.e 


SS / MV / TV (^/'r'/^MJ 
Name of Individual ^t/^ A/A^/7 
RGportina Period-From //^^(^{ 


* 




Date 

Rating 

To : 






f ' * 




V a box for each quesnion ^ 


Excellent 


Very Good Good 


Fair 


Poor 


Not 
Obaarvcd 


Cooperation 


i/ 












Leadership - (Boaun/Stwd only) 
/vbilicy to work with crew 


^ 












Attention to Assigned Duties 


1^ 












willingness to Assume Responaibility 


i^ 












Watchstanding Aijility - At Sea 












i^ 


Watchstanding Ability - In Port 


^ 












Seamanship 


^ 












Knowledge o£ Ship's Equipment 


'^ 












Knowledge of lUM Policy S< Procedures 












Personal Conduct U Appearance 


yX 













(•'Gco^J" 13 to b« used Co deaciribe -an iutlivitlual who i« caiaablc u£ pftrformvf^g hii/hir aiaigned duclcf undir norm*l *nd routine circumj^^jncea dtjo^rd 



RjZ^'f^ -H. -- ^ #* 



{\t additional space is required, use reverse side,) 
what poaltive qualltlfl* hav« you not«d with hl«/h«r pflrform»nc«7 



In what ar«&B doos ths supervisor faal that lmprov«m«nt can/should ba mad«7 



€^L^U^yjX AH 



AP.Ok/-^^ 4^v';-^ 



Hav« you discussad thasa araac with hia/har? 

It "No", spaclfy raasonfl why no discusBion haa takan placa. 



Circla On»-» 



YES 



NO 



What aa&suros hav« you takaa to help hia/har improva? 



Mk 



Do you racaamand Lhia Individual for ra-ftsffignaant to thi« 
It "No," plaasa spacify raaaons: 



a? 



Circla Ona -• 



/fEs"^ NO 







Dept. Head (print/sign) 





Crewmember (print/sign) 



NOTES: 1. This document is intended for confidential otCice u3ft only. 

2. Crewmember comments may be placed on the reverse of thifl page. 

3. The Cr'iWTTiember i9 entitled to a copy ot the completed Si signed form 




Master* (print/si 




(• Or person in charge 
of the veggel) 



